Abstract
Introduction
Human Resource Management can be considered as one o f the most vital functional areas of management and a source to achieve sustainable competitive advantage for an organization (Opatha, 2009) . Therefore every organization is very keen to utilize its human resource in an efficient and effective manner to achieve the intended goals and objectives (Opatha 2009). Research on work life balance and job satisfaction has become a research area o f much importance in today's context. This study is an attempt to enhance the existing body o f knowledge regarding the above mentioned area with a Sri Lankan approach.
